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1. Paradigms and theories in HRM (Paradigme si teorii in domeniul Managementul
Resurselor Umane)

1. Organization behaviour theories
2. Theoretical approaches in HRM (AMO model, human capital theory,
resource-based view, institutional theory, transaction costs theory and social
exchange theory, agency theory, contingency theory, psychological contract,
social information processing theory, equity theory, job demands-resource
model and conservation of resources theory)

2. HR approaches: Strategic HRM, Sustainable HRM, Green MRU, Talent Management,
International HRM (Abordari de studiu al resurselor umane: Strategic HRM,
Sustainable HRM, Green MRU, Talent Management, International HRM).

3. Atrtificial Intelligence & HRM.

4. Quantitative research methods and statistics (Metode avansate de analiza statistica
cantitativa)

5. Qualitative research methods and qualitative data analysis (Metode de analiza
calitativa a datelor)

Examenul si interviul se vor sustine in limba engleza
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